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Market Update
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Asset Class Chart
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Financial Wellness
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Financial wellness is about helping you build the habits and confidence to make more informed financial decisions. Like 
physical health, there are simple steps you can take today to improve your overall well-being. 

Get organized

Budget and save

Prepare for emergenciesDebt and credit

Financial roadmap

Big purchases

Life changes

Retirement planning

Giving and estatesInvesting basics

The markets

Legacy insights

What is financial wellness?
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Wellness assessment

• How much of your monthly paycheck are 
you saving?

• In the event of an emergency, do you have 
enough savings?

• How confident are you in your household's 
insurance coverage?

• Do you meet your monthly debt obligations 
in full and on time?

• Do you know your credit score?

• Are you getting your 401(k) plan employer 
match?

• How prepared do you feel for retirement?

Questions to ask yourself:
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Benefits of Saving



8

Benefit of saving & investing early

The above example is for illustrative purposes only and not indicative of any investment.  Source: J.P. Morgan Asset Management, Long-Term Capital 
Market Assumptions. Compounding is the increasing value of assets due to investment return earned on both principal and prior investment gains.
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How does contributing to a retirement plan work?
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What are your retirement targets?
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Benefit of automatically increasing contributions

Individual is assumed to retire at the end of age 65. Growth of portfolio is tax deferred; ending portfolio may be subject to tax. The above example is for illustrative purposes only and 
not indicative of any investment. Source: J.P. Morgan Asset Management, Long-Term Capital Market Assumptions.
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Plan Highlights
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Plan features

Eligibility 
Requirements

Employee Deferrals
Plan entry date after completing 6 months of 
employment

Automatic 
Enrollment

Employees will be automatically 
enrolled at 6% of their pre-tax 
salary

You can decline enrollment through 
My.ADP.com, Voice-Response System or ADP 
Mobile Solutions App

Contributions

Employee Contributions

IRS Limits

2024    $23,000

Catch-up limit (Over age 50)

2024    $7,500

1% to 90% of eligible compensation

Before tax & Roth contributions are 
permitted
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Plan features

Vesting

Employee Contributions 100% immediate

Voluntary Employer 
Contributions

After 1 Year of Service 0 % 

After 2 Years of Service 0 % 

After 3 Years of Service 100 % 

Withdrawals
Withdrawals from the Plan are generally permitted in the event of termination of 
employment, retirement, disability, or death.

Loans Permitted

$1,000 minimum

50% of account balance or $50,000, whichever 
is less

Loans plus interest generally must be repaid 
within 5 years through salary reduction
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Investing
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Know what kind of investor you are
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Will you be able to make time to invest wisely?
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Can you keep your emotions at bay during a market downturn?
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Tips for investing today and tomorrow
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The importance of staying invested—Historical example of market volatility.



21

Be an investor
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Impact of being out of the market



23

Bear markets are rare, and end relatively quickly

US large-cap stocks: Cumulative return since prior bull market peak (%, lhs) and growth of USD 100 (rhs, logarithmic scale) 
since December 1945
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Staying the course is important, but so is asset allocation and diversification.
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Target date funds
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Target date funds
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Investment options
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Investment options
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Investment options
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Enrollment
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Account access guide
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Account Access Guide
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Account Access Guide
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Account Access Guide
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Contact Information
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Contact Information

ADP:

Customer Service
(800) 695-7526
You may speak with a Service Representative Monday through Friday 9 am– 7 pm ET on 
days when the New York Stock Exchange is open.
www.my.ADP.com

Legacy Wealth Management:

Michael DiGrazia, CIMA®, CFP®

(480) 573 2198
michael.digrazia@legacy-wm.net

Thomas Tenney, CFA, CFP®

(480) 573 3332
thomas.tenney@legacy-wm.net

Thank You!


